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Tujuan kajian ini adalah untuk mengenal pasti hubungan gaya 
kepemimpinan pengetua  dengan iklim sekolah berdasarkan persepsi guru. 
Sampel kajian terdiri daripada 208 guru terlatih dari lima buah sekolah 
menengah kebangsaan dalam bandar Kajang, Selangor. 
Instrumen Leadership Behaviour Description Questionnaire (LBDQ)  
telah digunakan  untuk mengkaji persepsi guru terhadap gaya kepemimpinan 
pengetua manakala instrumen  CFK School Climate Profile digunakan untuk 
mengkaji persepsi guru terhadap iklim sekolah. Kajian ini berfokus terhadap 
dua gaya kepemimpinan, iaitu gaya kepemimpinan demokratik dan gaya 
kepemimpinan autokratik.  
Hasil dapatan kajian mendapati bahawa pengetua sekolah dalam  
bandar Kajang mempunyai aras gaya kepemimpinan demokratik dan autokratik 
yang tinggi dan begitu juga dengan iklim sekolah. Secara keseluruhannya, 
kajian ini mendapati tidak wujud hubungan yang signifikan antara persepsi guru 
terhadap gaya kepemimpinan pengetua dengan iklim sekolah (r=0.10, p>0.05). 
 iii 
Selain itu,  tidak wujud hubungan yang signifikan antara gaya kepemimpinan 
demokratik dan autokratik dengan iklim sekolah (r=0.17, r=0.13, p>0.05).  
Namun  begitu, analisis pekali korelasi Pearson menunjukkan wujud hubungan 
yang signifikan antara gaya kepemimpinan pengetua autokratik dengan iklim 
sekolah bagi faktor persekitaran (r=0.20, p<0.05) dan proses pengurusan 
(r=0.21, p<0.05). Daripada dapatan kajian, dapat disimpulkan bahawa  tidak 
wujud hubungan antara persepsi guru terhadap gaya kepemimpinan pengetua 
dengan iklim sekolah. 
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The objective of this study is to identify relation between  principals’ 
leadership style and school’s climate based on teachers perception. The 
sample size of this study consisted of 208 trained teachers from five schools in 
the town of Kajang, Selangor.  
The Leadership Behaviour Description Questionnaire (LBDQ) intrument 
was used to measure the teachers’ perception of their principals’ leadership 
style while the CFK School Climate Profile was used to measure the schools’ 
climate. The study  focused on two leadership styles, namely democratic and 
autocratic leaderships.  
The findings showed that principals in Kajang were perceived to 
demonstrate high democratic and high autocratic leadership style and school 
climate was also found to be high. On the whole, this study showed that there 
was no significant relationship between the principal’s leadership style with the 
school’s  climate (r=0.10, p>0.05). The study also showed that there was no 
significant correlation between autocratic leadership and democratic leadership 
 v 
to school climate (r=0.17, r=0.13, p>0.05). However, Pearson correlation 
analysis showed that there was a significant relationship between leadership 
style and environmental factors and administration process factors of the school 
climate (r=0.20, p<0.05; r=0.21, p<0.05). From the findings of this study, we can 
conclude that there is no significant relationship between the principal’s 
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